
COUNCIL – 8 DECEMBER 2021 
MOTIONS TO COUNCIL WITH MAJOR IMPLICATIONS 

  
1. Motion from Councillor Murphy 

 

“Council notes recent studies showing how the council has suffered because of a short-term focus in its 
decision making and believes that the Local Government Act 2000 gives council the ability to look at 
introducing different council models including an elected mayor which would address the short-term 
focus issue as this would be an all-out election for a longer term. Council believes that the elected mayor 
option (which can be enacted for elections in May, without the need for a referendum, with council 
agreement) should be considered as part of our current review and if appropriate put before council for 
consideration. The review of structure should also consider a committee or hybrid model if it is believed 
this will bring about more inclusive decision making and improved overview and scrutiny.” 
 
Briefing Note from the Director of Law and Governance: 

 
The option for local authorities to adopt an Elected Mayor and Cabinet System was introduced with the 
Local Government Act 2000 with subsequent changes made by the Local Government and Public 
Involvement in Health Act 2007 and the Localism Act 2011. It is one of the two forms of ‘Executive 
Arrangements’ permitted alongside the Leader and Cabinet System currently used by Peterborough 
City Council. Since 2011, Local Authorities have also been able to operate a traditional Committee 
System with no Executive. 
 
There are two ways for a Local Authority to introduce an Elected Mayor and Cabinet system; via a local 
referendum or via resolution of Council. These two options are explored in more detail below. 
 
Referendum - a referendum on switching to a Mayoral system may be triggered by Full Council, a 

petition signed by 5% of those on the local electoral roll or by order of the Government. For PCC the 
figure is 7,275. 
 
Signatures for a petition must be collected over a period no longer than 12 months and all signatures 
must be dated to ensure this is the case. Once a petition has been received and validated, a referendum 
must take place before the next ‘ordinary election day’ which means the First Thursday of May each 
year regardless of whether a Council election was due to take place. If the next ordinary election day is 
less than 4 months away, the deadline becomes the ordinary election day of the following year. A Local 
Authority may hold a referendum earlier than the deadline if it wishes. Legislation does not contain any 
specific provisions for electronic petitions leaving it to each Local Authority to determine their validity. 
 
Via Resolution - Since 2007, Local Authorities have been able to adopt a Mayoral System by a 

resolution in Council. This resolution requires a two-thirds supermajority.  
 
Following a successful resolution or referendum, the first Mayoral election may take place separately to 
scheduled Council elections in May or October. However, subsequent mayoral elections must be run in 
parallel with local elections. Therefore, the Mayor’s initial term may be shortened or lengthened from 
the standard four years from a minimum of 23 months to a maximum of 67 months. 
 
Further information on Elected Mayors may be found in the House of Commons Briefing Paper Number 
05000 from 21 May 2021, available here: 
https://researchbriefings.files.parliament.uk/documents/SN05000/SN05000.pdf 
 
Details about what constitutes a valid petition are found in regulations - The Local Authorities  
(Referendums) (Petitions) (England) Regulations 2011, available here: 
http://www.legislation.gov.uk/uksi/2011/2914/regulation/10 
 

2. Motion with Major Implications from Councillor Ansar Ali  
 

https://researchbriefings.files.parliament.uk/documents/SN05000/SN05000.pdf
http://www.legislation.gov.uk/uksi/2011/2914/regulation/10


“It is regrettable that PCC finds itself in such a difficult financial situation.  
 
This situation has occurred because of ill-judged decisions of the Council’s Conservative administration 
for most of the last two decades including the decision not to increase council tax by the full amount 
despite being told on many occasions that our council tax banding is, on average, lower than our 
statistical neighbours, whilst funding from central government has reduced by 80% in the past ten years. 
 
This situation is no fault of our Peterborough residents and Council taxpayers. Yet they are the ones 
who will be asked to pay a substantial increase in Council Tax for next year and future years, whilst the 
Council will continue to cut all but essential services. 
 
The burden on our Council taxpayers is unacceptable. 
 
Therefore the Council resolves to: 
 

 Ask the Cabinet to accept their responsibility for this unacceptable situation. 
 Suspend payment of Special Responsibility Allowances to Leader Deputy Leader, 

Cabinet Members, Cabinet Advisers, Chairs of Committees and opposition Group 
Leaders for the next three years, commencing in 2022/23.  

 
This will, as the very least, send a clear, positive message to our residents and Council taxpayers.” 
 
Briefing Note from the Director of Law and Governance: 
 
The current level of SRA payments for the positions set out in the motion are as follows: 
 
Leader of the Council £31,524  
Deputy Leader - £21,017  
Cabinet Members - £15,762 x6 
Cabinet Advisors - £7,881 x4 
Chairman Planning & Environmental Protection Committee - £9,457  
Chairman of Licensing Committee - £7,881  
Chairman of Audit Committee - £7,881 
Chairman of Corporate Parenting Committee - £7,881 
Chairman of Employment Committee - £1,970  
Chairmen of Scrutiny Committees - £7,881 x4 
Leaders of Opposition Groups (to be distributed on a pro-rata basis) - £7,881 
 
Total payment of these SRA’s per annum would be £253,112. This figure does not include any sacrificed 
SRA payments due to Members holding double roles.  
 
Members should note proposals also to be considered at the Full Council meeting on 26 January 2022 
to appoint an independent Chair to the Audit Committee, with an allowance of £3,000 per annum.  
 
As set out in the constitution, it is a function of the Full Council meeting to determine the scheme of 
payment of allowances to Members. The Members scheme of allowances is to be considered as a 
separate report to Council at the meeting on 26 January 2022, following a resolution in January 2021 to 
defer consideration of the Independent Remuneration Panel’s recommendations by one year. 
 
The proposal of the Independent Remuneration Panel in relation to SRA’s can be found at the relevant 
agenda item. In essence, the recommendation is that all SRA’s continue to be based on a percentage 
of the Leader’s SRA. The Leader’s SRA payment would be calculated as 3 times the basic allowance 
(as current). It is recommended that a formula be introduced to calculate the level of basic allowance, 
based on the average time spent on Council business and a PSD applied at 40%. 
 
The Council must ‘have regard’ to the Panel’s recommendations when considering any action it wishes 



to take in relation to allowance, but may resolve as it sees fit.  
 
The Council is required by law to have a balanced budget and therefore operate within its funding 
envelope. The issues facing Peterborough City Council is not unique and is common across Local 
Government where difficult decisions on services are required to deliver a balanced budget. The Council 
agreed in December 2021 an Improvement Plan which will ensure that the Council continues to deliver 
the right services for those that need them in an efficient, cost effective and sustainable manner. 
 


